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Week of December 19, 1983 


DONOVAN ANNOUNCES 2 ADDITIONAL ‘LABOR SURPLUS’ AREAS 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced the classification 
of two additional areas in Oklahoma and Louisiana as “labor surplus" because of high 


unemployment. 


Employers located in these areas are eligible for preference in obtaining 
Federal procurement contracts if they agree to perform at least 51 percent of 
the contract work within such areas of economic need. 


The newly classified areas are Okfuskee County, Okla., and the balance 
of Jefferson Parish (that is the parish minus Kenner City) in Louisiana. 


These additions, effective Dec. 1, 1983, through Sept. 30, 1984, bring 
the total number of current labor surplus areas to 1,438. 


All areas with an average jobless rate of at least 10.0 percent for 1981 
and 1982 were included in the initial list issued on Oct, 5. 


Areas that did not meet the qualifying unemployment rate for 1981 and 
1982, such as the two newly added jurisdictions, can later be classified as 
labor surplus areas on the basis of exceptional circumstances. Such areas must 
have encountered a sudden increase in unemployment in recent months which is 
not temporary or seasonal in nature and results from such unforeseen circumstances 
as plant closings, natural disasters, contract cancellations, and so forth. 


The labor surplus area listings and a complete description of the 
classification criteria, as well as updates to the annual listing, are published 
in Area Trends in Employment and Unemployment, a monthly publication prepared by 
the Labor Department's Employment and Training Administration. A subscription to 
Area Trends is available from the Superintendent of Documents, U.S. Government 


Printing Office, Washington, D.C. 20402. 


Inquiries about the classification of labor surplus areas should be 
directed to the U.S. Department of Labor, Employment and Training Administration, 
Attention: TEEPA, 601 "D" Street, N.W., Washington, D.C. 20213. Telephone: 


(202) 376-6700. 


# # # 





Week of December 19, 1983 


DONOVAN CERTIFIES 2,000 U.S. STEEL WORKERS 
IN INDIANA FOR JOBLESS AID 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that approximately 
2,000 former employees of the Gary (Ind.) Works of U.S. Steel Corp. have been 
certified as eligible to apply for cash benefits, training, and other employment- 
related assistance under provisions of the Trade Act of 1974. 


r 


The Secretary said the workers were certified because imports of hot rolled 
carbon steel bars, railroad products, and carbon steel plate were a chief cause 
of these workers losing their jobs. 


The certifications cover workers who produced railroad products and were 
laid off during the June 16 - Dec. 30, 1982, period, and workers engaged in 
producing hot rolled carbon steel bars, bar-size light shapes,and carbon steel 
plate who lost their jobs on or after June 16, 1982. 


The Office of Trade Adjustment Assistance, a division of the Labor 
Department's Empl. yment and Training Administration, conducted the investigation 
which provided thr: basis for the certifications. 


Secretary Donovan said the trade adjustment assistance program provides 
cash compensation for a total of 52 weeks at the same rate paid weekly for 
regular unemployment insurance (UI) in Indiana. Eligible workers would receive 
the difference between 52 weeks and the number of weeks for which they had 
already collected benefits. 


Certified workers are also eligible for training, job search and relocation 
aid, and other employability services. When enrolled in approved training 
programs, workers may receive up to 26 additional weeks of cash benefits. 


The Indiana Employment Security Division will administer the job search, 
training, and relocation activities through its local Job Service offices and 
cash benefits through its local unemployment insurance offices. 


### 





Week of December 19, 1983 


DONOVAN CERTIFIES JOBLESS AID FOR 650 RAILROADERS 
IN PENNSYLVANIA 


WASHINGTON -- Secretary of Labor Raymond J. Donovan certified the eligibility 
of about 650 laid-off workers of the Union Railroad Company of East Pittsburgh, Pa., 
for cash benefits, training, and other employment-related aid under provisions of 
the Trade Act of 1974. 


. 


The Secretary certified these workers because their separation from 
employment was caused chiefly by a reduced demand for their services from 
steel mills located in the Monongahela Valley of Pennsylvania. 


The Union Railroad Company, a subsidiary of the U.S. Steel Corporation, 
derived a significant portion of its total revenue hauling coal to steel 
plants, carrying away finished steel products, and providing switching 
services. The need for these services was sharply reduced by the steel 
plants. 


Three steel mills in the valley served by Union Railroad have had 
most or all of their laid-off workers recently certified as eligible to 
apply for trade adjustment assistance because of job losses due to increased 
foreign imports of steel goods. 


The steel plants are: the Edgar-Thomson Irvin Works, the Dequesne plant 
of the National-Dequesne Works, and the Clairton Works of the U.S. Steel 
Corporation. 


In these set of circumstances, Secretary Donovan said the layoffs of 
Union Railroad workers were chiefly attributable to the impact of imports. 


Workers totally or partially separated from employment on or after 
May 26, 1982, are certified under the Secretary's ruling. 


The Office of Trade Adjustment Assistance, a division of the Labor 
Department's Employment and Training Administration, conducted the investi- 
gation which provided the basis for the certifications. 


Secretary Donovan said the trade adjustment assistance program provides 
cash compensation for a total of 52 weeks at the same rate paid weekly for 
regular unemployment insurance (UI) in Pennsylvania. Eligible workers would 
receive the difference between 52 weeks and the number of weeks for which 
they had already collected benefits. 


Certified workers are also eligible for training, job search ari 
relocation aid, and other employability services. When enrolled in approved 
training programs, workers may receive up to 26 additional weeks of cash benefits. 


The Pennsylvania Bureau of Labor and Industry will administer the job 
search, training, and relocation activities through its local Employment Service 
offices and cash benefits through its local Unemployment Insurance offices. 


# # # 





Week of December 19. 1983 


OSHA NEW POLICY ENCOURAGES FULL 
HEALTH PROTECTION PROGRAMS AT INDIVIDUAL WORKSITES 


WASHINGTON -- The Department of Labor's Occupational Safety and Health 
Administration has announced a new policy to encourage development of employee 
health protection programs in each of the nation's millions of workplaces. 


"Under the new policy, these comprehensive health programs, tailored to the 
needs of individual worksites, will play a key role in preventing job-related 
illnesses," Assistant Secretary of Labor Thorne G. Auchter, head of OSHA, said. 


"OSHA intends to establish guidelines for such programs and to provide 


consultation, training and aid for cooperative and voluntary efforts to make the 
programs effective." 


He said both field office and national office staffs will be actively 
involved in promoting the programs. 


The policy results from two years of research, including demonstration 
projects, and a health programs conference which brought together experts from 
labor, management professional organizations, and state governments, Auchter 
added. 


OSHA's in-house research included revisions to its system for targeting 
health inspections, demonstration projects, and alternate health inspection 
procedures which more efficiently utilize resources. 


The OSH Act itself acknowledges that exposure to hazards cannot be controlled 
through enforcement alone, and states, among other things, that employers and 
employees be stimulated “to institute new and to perfect existing programs ..." 
The policy to implement this provision is new. 


OSHA plans to implement the program early in 1984. Public comment is being 
sought with the Federal Register notice published December 5. The National 
Advisory Committee on Occupational Safety and Health reviewed the policy at its 
September meeting. A formal publication of a final version in the Federal Register 
is planned for January, to be followed by a directive on implementing the policy. 


OSHA will take steps to integrate various program elements more closely to 
provide the balance that is necessary to support health programs in the 
workplace. 


A new set of program evaluation criteria will be developed for use by both 
compliance and consultation staffs. This will ensure consistent advice to 
employers and uniform assessment of program effectiveness. 


New Directions grant approval criteria will also be examined and possibly 
revised to emphasize assistance to groups engaged in improving workplace health 
protection systems. Approaches which are comprehensive and take a systems 
approach to employee protection will be encouraged. v 

Training and education materials, aimed at improving management of safety 
and health programs, will be developed and made available. Expansion of training 
opportunities at the OSHA Training Institute is also being considered. 


-more- 





Week of December 19, 1983 


OSHA EXTENDS COMMENT DEADLINE 
FOR ELECTRICAL STANDARDS FOR CONSTRUCTION 


WASHINGTON -- In response to requests for additional time, the Occupational 
Safety and Health Administration has extended to Dec. 31, 1983, the comment period 
on proposed changes in its electrical safety standards for the construction 
industry, the U.S. Labor Department announced. 


The notice of the comment period extension also includes corrections of 
typographical errors in the proposal. 


Originally comments were due Nov. 21, 45 days after the agency issued 
its proposal on Oct. 7, 1983. The longer period will enable OSHA to consider 
comments from as many interested persons as possible. Dec. 3] will also be 
the last date to request a hearing on the proposed revisions. 


Designed to greatly simplify compliance by employers without reducing 
employee protection, the proposal would incorporate the relevant portions of the 
National Electrica! Code into the body of the OSHA standard covering electrical 
safety for construction. Thus, employers and employees could refer to 15,000 
words instead of combing through the 250,000-word volume of the National Electrical 
Code. Further the requirements would be placed in a simpler format and expressed 
in performance language which provides flexibility in compliance and accommodates 
changes in technology. 


Written data, views and arguments concerning the proposal must be 
postmarked on or before Dec. 31, 1983 and submitted in quddruplicate to the OSHA 
Docket Officer, Docket No. $106, Room S-6212, 200 Constitution Ave., N.W., 
Washington, D:C. 20210. Requests for a hearing should be directed to the same 
address 


Notice of the extension of the comment period and corrections to the 
pcoposai are scheduled to appear in the Dec. 6 Federal Register. 


# # # 
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HEALTH PROTECTION PROGRAMS - P. 2 


OSHA's existing policy of developing full-service area offices will enable 
employers and employees to obtain information and support services conveniently. 


Public comment on the policy should be sent on or before Feb. 3, 1984 to: 
The OSHA Docket Office, Docket P-005, Rm. S-6212, 200 Constitution Ave. N.W., 
Washington, D.C. 20210. The data, views and comments submitted will be made 
available for public inspection at the above address. 


# # # 





Week of December 19, 1983 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


In 1886, New York became the first state to create a permanent agency to 
mediate labor disputes, according to “Labor Firsts in America," a publication 
of the U.S. Department of Labor. 

. # # # 

The first collective bargaining agreement in the U.S. was obtained in 1795 
by Philadelphia printers, according to “Labor Firsts in America," a publication 
.of the U.S. Department of Labor. 

# # # 


The first convict labor law was passed in Virginia in 1642, according to 
“Labor Firsts in America," a publication of the U.S. Department of Labor. 


# # # 
The first use of public construction bonds for the alleviation of 
unemployment was in New York City in 1854, according to “Labor Firsts in America," 
a publication of the U.S. Department of Labor. 


# # # 











